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• New compliance organization implemented, with continuity from Board of 
Directors of Atea ASA to management and personnel of local companies.

• Central guiding document is the updated Code of Conduct, which covers 
personal conduct, internal control and corporate social responsibility

• All employees must demonstrate knowledge of the Code and sign a document 
that they will abide by the Code of Conduct

• Compliance organization routinely follows up on matters pertaining to the Code 
of Conduct, and its effectiveness in promoting ethical behavior, internal control, 
and corporate social responsibility.  

Atea launched a new compliance organization in 2015



2. PERSONAL CONDUCT

2.1. Equal treatment

2.2. Conflicts of interest

2.3. Corruption and bribery

2.4. Gifts and business courtesies

2.5. Private interests in other businesses

2.6. Compliance with laws and 

regulations

Code of Conduct is “overall” compliance document

3. INTERNAL CONTROL

3.1. Authorization of transactions

3.2. Reporting and disclosure

3.3. Confidentiality

3.4. Insider trading

3.5. Public communications

4. SOCIAL RESPONSIBILITY

4.1. Human rights

4.2. Labor

4.3. Environment

4.4. Anti-corruption

1. Code of Conduct – Employee responsibilities

Supporting documents:

• Local personal handbooks 

(developed in accordance 

with local law)

Supporting documents:

• Accounting manual

• Authorization matrix

• Primary insider forms

• Communications guidelines

Supporting documents:

• Corporate sustainability report

• UNGC reporting



Policy toward employees

• All employees must review, sign and follow the Code of Conduct

• To demonstrate that they have understood the Code of Conduct, all employees 
must successfully complete an online examination on the CoC before signing

• Any violation of the Code of Conduct will not be tolerated, and may lead to 
internal disciplinary measures, notice, dismissal, or – in the event of illegal 
behavior – criminal prosecution.

• Failure by an employee to report a violation of the Code of Conduct is itself a 
breach of the Code.

• An anonymous “whistleblower” system has been launched to ensure that 
employees can feel safe in reporting concerns about violations of the Code of 
Conduct without fear of damaging their career or relations with other 
employees at Atea.

Implementation of the Code of Conduct (1)



Control organization

Implementation of the Code of Conduct (2)

Atea ASA Board

Atea ASA Audit Committee

Group Compliance Committee

Local compliance officers

Local management
• First line of guidance to employees with questions on the Code of 

Conduct, and how it applies to specific situations 

• Responsible for following up that local organizations (country BU + 

service centers) are acting in compliance with Code of Conduct

• Second line of guidance to employees with questions on Code

• Reports ongoing compliance events and risk factors to the group 

(quarterly report)

• Responsible for ongoing assessment of compliance programs and 

their communication / effectiveness

• Final line of guidance to employees

• Reviews reports from local compliance officers on compliance 

events, and reports to Audit Committee

• Follows up on «Whistleblower» events and reports to Audit Comm

• Oversees group compliance function, on behalf of the Board

• Receives reports from Compliance Committee on compliance 

events and «whistleblower» cases

• Reviews reports from local compliance officers on compliance 

events, and reports to Audit Committee

• Recommends changes to «Code of Conduct» (to Board)

• Overall responsible for corporate governance

• Annual review of compliance function

• Approves changes to «Code of Conduct»
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